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INTRODUCTION

1 Thisbrochureprovidesinformationabouttheinsurancédenefitsofferedatthe School District of Reedsburg
We encourage you to take some time to read over this the information. This guide gives you a brief
description of the benefits offered arsahdt intended to be a complete source of information on the plans.
For more detailed informatigplease refer to your Certificate of Coverage for each plan.

i Sectionl250f the InternalRevenue code dows employeego paytheir premiumcontributions foremployer
sponsore@roup insurancelanswith pretax money.

i If youhaveany questionsaboutthe benefitsprogramsat School District of Reedsburgleasecontact:
Mechelle Thompsoat mthompson@rsd.k12.wi.uer 608524.2016, ext. 2002.

HEALTH INSURANCE WITH WEA

TheWEA healthinsuranceplan throughthe School District of Reedsbuiiga Preferred Provider Organization
(PPO). A PPO is atype of managed care health insurance plan that provides maximum benefits if you visit an
in-network physician or provider, but still pides some coverage for eof-network providers. To see if your
physician is in networkplease go to the following websiteiww.weatrust.comto insure you receive the

maximum benefit.

Addi t i onal IsyealthtPlareis cDmpesed of twotc@mponents: the WEA PPO plan noted above AND
a District sponsored Health Reimbursement Account (HRA). Both plans are explained in more detail on the
following pages.

Employees mustenroll inthe kedth planwithin 30days of their eligibility or qualifying event.Employees will
receve ID cards and a copletecertificate of coveragom WEA aftertheir enmll mentis canplete Please
review your IDcardfor accuracy when you receive.it

TheSchool District of Reedsbuigays a signifi cant portion of the cosbf theplan. The updated 201i7 2018
WEA health plan rates are listed below.

HEALTH PLAN RATES

Employee contribution rates are determined by your employee classification, number of payroll periods, and
participation inthe annual biometric screenings as explained below. Remehebenfiloyeeportion of the

monthly premiumscanbetakenas apre-tax deductia which saves you moneyhe WEA monthly rates for the
201771 2018plan year are listed below.

Coverage level Monthly Premium
Single $695.12
Family $1,530.62

Annual Biometric Screening:

Al'l employees covered by the Districtds health insu
our health insurance carrier. Participation is voluntary; however, if an employee and spouse (if applicable)
participate in the screening, theve | | be a three percent (3%) decrease

Pleasereview the brief summary of benefts which describeéhe coverageofferedthroughWEA. Note that
benefitsarecalculated acordingto theplan year (July 1, 204 June 30, 204).
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2017-2018 HEALTH PLAN BENEFIT SUMMARY
School District of Reedsburg WEA Employee Health Plan

In-Network Out-of-Network

Service WEA Essential PPO WEA Essential PPO
Deductible limit

Single $2,000 $4,000

Family $4,000 $8,000
Health Reimbursement Account
Di st rAmnagat Magimum

Single $1,900

Family $3,800
Coinsurance 100% 80%
Out-of-pocket maximum

Single $3,000 $6,000

Family $6,000 $12,000
Preventive care 100%, no deductible 100%, no deductible
Office visit

Office visit $25 cqaythen ded/coins $50 copay then ded/coins

Specialty visit $25 copay then ded/coins $50 copay then ded/coins

Urgent Care $75 copay then ded/coins $75 copay then ded/coins
Inpatient hospitalization 100%after deductible 80%after deductible
Emergencyroom $150 copay then ded/coins
Prescription drugs (at a
participating pharmacy)

Value Drugs $0

Formularygeneric $10

Preferred bandname $25

Non-Preferred bandname $50

Specialty Drugs

From a participating pharmacy $50
From a provide Subject to the applicable deductible & coinsurance

Out-of-Pocket Maximum Pharmacy $2,000singlef4,000family
Vision Benefit Enhancedision no costsharing

Thisconstitute®nly a summaryof thehealth planinvolved. Theactualcontract orplan documentmustbe consultedto determinehe
governingcontractual provisionlimitations,or exclusions.Thereis no guarantee,expres®d or implied byAssociagéd Financial Group
of plan provisionsor level of payrents.



What is a Health Reimbursement Account? And how does it benefit me?

A Health Reimbursemeritccount (HRA) plan is a tatavored benefit that helps both employers and their
employees save money on the cost of medical expenses. This benefit is funded by employer momegiad all

to employees to help defer healthcare costs. These types of plans help employers to decrease medical insurance

premium by raising deductibles. These decreased premiums benefit both the employer and their employees by
having lower monthly premiums/pall deductions.

The HRA benefit plan design is determined by the employer and the money in the account is owned by the
employer. Currently, the District reimburses deductible expenses to a maximum of:

1 Single coverage$1,900 per plan year
1 Family coverge- $3,800 per plan year

The District uses a thirdarty administrator, Employee Benefits Corporation (EBC), to pay HRA claims for
employeesThe HRA claims process is automatically handled via a claims file feed from WEA to@&REa
claim is processedEBC pays the health care service provider directhand notifies the employee of the
payment viaMy Account Assistant(Make sure that you have registeredNtyr Account Assistaninder the
Login sectiorso you can track your HRA claim wiavw.ebcflex.cononline.)Remember that you have to pay
the first $100 single or $200 family before the HRA will reimburse your deductible expenses.

Emplayee 2R -~ a

Benehts
Corporation

Billing

Experience MORE. ¥ \\\ |

We've expanded our
services far beyond
COBRA Premium Billing.

Have questions”Email EBC Patrticipant Services directlygtrticipantservices@ebcflex.camn call Participant
Services a800.3462126.
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NEED HELP FINDING A HEALTH CARE PROVIDER?

When you need to find a provider, go to the WEA websitevat.weatrust.com/members/firsddoctor, or
from the fAhomed screen, select AFind a Doctor. o Whe
then click on fATrust Preferredo whiDistictdvei IWE At gK ea ny. o L

. & Bae — - e
O@ tp: wweatru \ nd-a-doctor £ ~ @& WEAInsurance Corporati... G||@Amcimdcmnl lSe[ectMed Plus Provid... % [.Wekome(o EmployeeBe...I | 2 2.0 £o

File Edit View Favorites Tools Help \

wntrust

BUY FROM THE TRUST RESO!

Insurance and other

™ myTrust SITE A
&p '©O°N SEARCH

Find a Doctor

Members : Find a Doctor

Vision Network Out-Of-State Doctor osl|

gm_ High Value MR D amwell 24/7/365

. Top Quality

Save Money, No Waiting See A Doctor Online, Anytime Unified Care, No Referrals

MAKE APPOINTMENT CONTINUE

LEARN MORE

Using our network providers generally ensures you the lowest out-of-pocket expense. To search our online provider directory & find network doctors or

facilities, select your network from the list below.

© State Plan - Select Your Service Area

@ Group Plans - Select Your Network

Online Doctor Search
* Trust Preferred - (PDF Download) h

* Mayo Clinic Health System - (PDF Download)

* Trust Select Aurora - (PDF Download)

* Chippewa Valley Network - (PDF Download) ag
&

* Qut-of-State Doctor* Customer Service v

Also you can call the Custom8ervice lineat 8002794000 for help in finding a provider.

Note that this page also has sections on WEAOG6s cost
and Orthopedic & Sports Institute of Fox Valley (O$While on the WEA website lick on those sections to

find out more about these cestvings optionsNote that the Amwek-visit is explained on page 7 of this

document.
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WEA HEALTH PLAN PREAUTHORIZATION REQUIREMENTS

Certainhealthcareserviceqeed to be approved by WEA in order togaid through the insurance; this process
is preauthorization. A list of servicesquiring preauthorizatiors available atvww.weatrust.conunder the
Member Preauthorization secti(gee the screenshot on the next pagaijlure to preauthorize will impose a
penalty up to $500 per unauthorized procedure.

To find thelist of services that require preauthorization, starthee WEA home pagehereyou will seea
i me mber s 0 hebettomdft gonneriClitck ontheme mber i con and youodl | be
webpage where yowill find informationon numerous topics, including the preauthorization processes.
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File Edit View Favorites Tools Help
MENU FIND A DOCTOR STATE HEALTH PL. BUY FROM THE TRUST RESOURCE CENTER M myTrust SITE A
mtrust E Search our online ‘FzF s W in group Insur e and other F. mmon G LOGIN SEARCH

© Trustee Election Voting Now Open

GET 24/7 ACCESS TO YOUR HEALTH PLAN WITH OUR NEW PORTAL.

REGISTER FOR MYTRUST | I3 7| RGNV

WEA Trust created WEA-MedPlus as a custom
alternative for retired Wisconsin public
employees. LEARN MORE ©

AMWELL ANYTIME!

Talk to a doctor from home, anytime, 365
days a year! LEARN MORE ©

Who We Serve

¥ & 5

MEMBERS PROVIDERS EMPLOYERS e

[viad ;
ID cards, forms, wellness, and Preauthorization lists, claims Everything you need to help b Customer Service v
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The member s 6 the acoeenshbtdealok attteltworkiddlearrows point to the Preauthorization and
the Drug Plan Information sections that explainhbalth careservices and prescription drughich need

approvalin advance of the treatmertlso note that you can get to the Find a Doctor section from this page (see
the other arrovbelow) as well as other insurance and health information

- e WP Lol
@@) ttps:/ O - @ WEAInsurance Corporati... & || & AssociatedCentral |Member Resource Pag... * J-w*omm Employee Be... | | IIARLE
File Edit View Favorites Tools Help
MENU FIND A DOCTOR STATE HEALTH PLAN BUY FROM THE TRUST RESOURCE CENTER M myTrust SITE
mtrust E D‘ea vru; t—;< jroup \zwy " and other ‘F‘:i\)\; mmon o« LOGIN SEARCH

Members

Policy and Plan Documents Member Forms State Health Plan Preventive Services Harmony Care Management Resource Center

Preauthorization Health and Wellness

Al so note th
Do ct o rcan bé foundk|
on the membewelpage.

[viad :
@ Customer Service

The Preauthorizain webpage includes the preauthorization form, a list of services that will require a
preauthorizationand thehospital admissionotification requirementdVithout following the hospital
admissions procedures, WEA may impogenralty of up to $250. JAIVEA at 8002794000 before you're
admitted for a planned hospital staywathin 72 hoursafteran emergency.

Under the Drug Plan Information section in the midc
Pr e aut h oWheryau ciick on thdink, you will be taken to the section which lists what drugs need
preauthorization and also the phone numbeczll with any questions.

Usually your healthcare provider will assist you with the preauthorization process, but if not, tlyeuaiit is
responsibility to assure that tiservices and/or medicatioase approvedoyou knowhow the
service/medication will be paid by WEA.



COST SAVING HEALTH PROGRAMS THROUGH THE WEA HEALTH PLAN

Advantages of AmwellT WEAGs 2 4/ 7-VisibsoPeogrant E

TheDi s t WEAcHeditlsPlan has a telemedicine service included éfiatvs adultmembers to call a
physician for norcritical conditions; this service is callédnwell. Wi t h t he power of tech
world, telemedicine is quickly becoming a ceéfiective and efficienbealthcarealelivery system.

Amwell is a national network of U.®oardcertified physicians who via use of electronic records can provide
telephone or online video consultations. Here are some advantages of using this new service:

1 Consultations are availabivhen it is convenient for you:
o Consultations aravailable 24/7 every week in the yeand
0 You can contact Amwell via phone, tablet, or compukbere are mobile apps for I0OS & Android
smart phones.
1 With an Amwell visit,therd s no need to | eave your home or offic
connection (through a computer with internet and a web cam).
f You can avoid |l ong waits i n t hdaywaidbtbdetyan appoingnentr pr o
A mw eslaVveiage time to legn and connect to a doctor is 15 minutes.
9 Cost of the service is more economical than a regular office visit, so you save money loeajthicare
expensesThe cost to the membera $0 copay, no cost.
1 Amwell physicians provideansultation, diagnosis, and even prescriptions for minor acute issues

Please realize that Amwell providers do not take the place of your local doctor and Amwell encourages members
to establish & maintain an ongoing relationship with their primary caregersziHoweverAmwell brings
convenience and cost savings to healthcare consultations for minor acute conditions, such as:

Colds Flu Sinusitis Abdominal pain Ear infection

Migraines Allergies Rashes Fever Pinkeye

NEW: Amwell Online Therapy Telehealth
Amwell now has licensed therapists on call to prowidatment whenever you need help:

1 Appointments available within a week, often 24 hours
1 Available between 7 a.ni.11 p.m., seven days a week
9 Providers trained to deliver telehealth care

The Amwell Onlire Therapy provides care and ongoing services for:

Depression Anxiety Bereavement ADHD/ADD

Insomnia Panic Attacks Stress Managemen| Couples Therapy

Before you can use Amwell, you have to registefioa at the WEA websitel o get started, go to
https://www.weatrust.com/members/fiaetoctor andclick on the Amwell box in the middle of the padée
nextwebpagescreenshot on the next pagengsyouto the section which explains hdwsign up online

and/or download the Amwell app for iOS or Android devides. ma ke t hings easier for
best to sign umowfor Amwell on the WEA website before you become sick and need to use this service.
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Amwell E-visits

Sign Up Quality Care Pricing Chart Frequently Asked Questions

SEE A DOCTOR FASTER

Amwell allows you to quickly talk to experienced doctors on your terms,
from anywhere you need care. In less than ten minutes, you can see a
doctor on your smartphone, tablet, or computer. With Amwell, you get:

* Easy access to care 24/7

* Video doctor's visits using the web or mobile app
* Copays as low as S0

* Consultation, diagnosis, and even prescriptions

* Your choice of trusted, board-certified doctors

\ Get Started

First, make sure you have your WEA Trust ID Card handy. You'll be
prompted to enter your Health Plan and Subscriber ID number when you
sign up. You must also type in our Service Key, which is TRUST.

Sign up for Amwell online now or download the Amwell app for i0S
or Android devices.

(o) o :
Attention WEA-MedPlus Members b Customer Service v

Livongo Diabetes Management Program

WEA has a special program that can help you and/or your dependents manage their diabetes condition. Livongo
is a cuttingedge program that includes a smart touchscreen glucose meter and unlimited lancet and test strips to
you and/or youdependents at no cost!

Livongo makes it easier to track your diabetes and live healthier; you get personalized support from Certified

Di abetes Educators and the programbés data analytics
enroll inthe program via the WEA website.

Other WEA Health Care Cost Programs

Additional ways to save on healthcare costs is to use these programs; however, please note that the locations for
these facilities are on the eastern part of the state:

1 Smart Choice MRI
1 Orthopedic & Sports Institute of the Fox Valley

Please learn more about these facilities and what they can save you by visiting the WEA website.
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WEAOS WELLNESS TPWRAWGKRAM

WEA offers the worleclass wellness program, Vitality, to their memberisality is a fully integrated wellness

program designed to incentivize you to better health. Vitality will help you understand your health via Health

Ri sk Assessments with Biometric I nformation, assi st
own wellness goals, and reward you for your wellness efforts with Amazon.com Gift Cards and/or other rewards
that you select.

For theSchool District of Reedsburyitality programrenewsJuly 1, 2017. Keep your eyes and ears alert to
learn more about therogram and its rewardkrough the year

DENTAL INSURANCE

The School District of Reedsbui@entalbenefit planis providedto Administration, Teache(school year)

Custodial & Maintenance, Bookkeepers, Bus Mechanics, DispatcheBeargtaries whaork 30 hours or
moreaweekyear around This is acomprehensive program to ensure your dental headiberage is included

for important preventive care and also for treatment needed as a result of dental disease or accidental injury. The
following is abrief schedule of dental services listing the eligible dental expenses to the extent that charges for
such services areasonable and customamyd necessary.

If an employee or dependent incurs eligible dental expenses as giherpian, the plan wilbay the expenses
subject to the benefit percentages and maximum benefits shown in the schedule of benefits

The benefit percentage represents that percentage of eligible dental expenses payaplariiptiiee type of
service performed.

Special Plan Provision-De | t a De nt a-BaSed Integrated E€anedkan

Delta Dental of -BMissednlsntnedgr &tve dd eGiacree Pl an ( EBI CP)
policy. EBICP provides for expanded benefits for persons with medical condhitrisave oral health
implications, such as:

i Diabetes

Pregnancy

Specific heart conditions that pose a risk of certain types of infection
Kidney failure or dialysis

Suppressed immune system

Cancer therapy

i Periodontal disease

= =4 4 -4 =

EBI CP6s uni gneahanismrequites nmmedical claims be filed.

EBICP requires sekénrollment by the patient or his/her dentistvatw.deltadentalwi.comor by calling
800.236.3712. Learn more atww.deltadentalwi.com/yodnealth/medicatonditions
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DENTAL PLAN RATES

TheDistrict of Reedsburgays a signifi cant portionof the cosbf thedentalplan. The employee contribution

rates are determined lgpur employee classification, number of payroll periods, and the percentage you work.
Rememberhie anployeeportion of the monthlypremiumscanbetakenas apre-tax deductio which saves you
money The Delta Dental monthly rates for tR817- 2018plan year are listed below.

Coverage level Monthly Premium
Single $52.30
Family $147.82

Pleasereview the brief summary of benefts describinghe coverageofferedthrough Delta Dental Thebenefits
described arealculated acordingto theplan year (July 1, 2027 June 30, 208).

2017-2018 DENTAL PLAN BENEFIT SUMMARY

School District of Reedsburg Dental Benefit Plan

Service Delta Dental of Wisconsin

Deductible limit

Single $0
Family $0
Diagnostic and preventive
Exams and cleaningsafice perplan yeay 100%
Fluoride treatment® age 19 100%
Basic services
Fillings 80%
Endodontics 80%
Periodontics 80%
Oral Surgery 80%
Major services
Major restorative 80%
Crowns 80%
Inlays andonlays 80%
Dentures 80%
Bridges 80%
Annual benefit maximum $2,000 per person
Orthodontics 50%
Dependents to age 19 $2,000 lifetime maximum

Thisconstituteonly a summaryof thedentalplaninvolved. Theactualcontract orplan documentmustbe consultedto determineghe
governingcontractual provisionlimitations,or exclusions.Thereis no guarantee,expres®d or implied byAssociagéd Financial Groupof
plan provisionsor level of paynents.
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Dental Network Savings Information

The Districtds dent alWisgohse nffers dmployaeg the fideddnt techdose whoahey o f
want for their dental provider; those choices are described below.

i Delta Dental PPO Networki offers the largest discounts off charges, but has a smaller network. Services
provided by these dentatqviders will cost less than either the Delta Dental Premier Network eofout
Network Providers.

1 Delta Dental Premier Networki offers a very broad network of providers (nearly 90% of all the dentists in
Wisconsin), but has a much smaller discount.

i Out-of-Network Provider i has no discount off dental charges, but allows complete freedom of choice
concerning the dental provider. These providers often charge more than allowed by Delta Dental and so the
patient can be balance billed for the difference. Usintgpf-network providers will cost more cof-pocket
than either of the two network providers.

Go to Delta Dent al woldeMiiestelva.cos/provilesearnhéobosaiteta dntish riear
you or to check and see if your current dentist is in one of the Delta Dental networks.

Delta Dental Vision Discount Program

Save money on your vision care needs by using the Delta Dental vision discount card. The vision care discount
is available under a nationwide network of providers administered by EyeMed Vision Care. Under the plan, you
are eligible to savings up to 35% exams, eyewear, and contact lenses offered by participating providers. For a
benefit summary and provider directory, gowew.deltadentalwi.com/visionprovider§his program is not an
insuranceplan.
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FLEXIBLE SPENDING ACCOUNTS (FSA)

Flexible Spending Accounts allow you to set aside money to pay for eligible expenses \ritle @adlars The

spending accounts offer significant tax advantages

on the portion of your income that you contribute to your spendingaccBusmtc ause you donot
money you contribute to yo@ccount, you gain an easy way to save money while paying for expenses you
expect to incurThe plan year for the FSAs rudsly I*'to June 30 with online enrollment iMay.

For added convenience, wavea i B e n n ya debitctyge cdrd you can usktime of service anavoid
filing claims or submitting receipts in many cases.

Your choices

1. Healthcare Flexible Spending Accountlse this account to cover the cost of health, dental, vision and
hearing expenses which are not covered under an insyskamckor you and your dependentéou may
contributeup to £,600per yearYou can now rollover unused amounts up to $500.

2. Dependent Care Spending Accountse this account to cover the cost of dependent care while you work.
You may use this for expenses for the care of a child under age 13 or a disabled spouse, child or parent. If
you are married, your spouse must be employed or attending classes ftdkrtyfme to use the Dependent

Care Spending Account. You may contribute up to $5,000 per year per household to this account or $2,500

per year if you are married and file your taxes separately.

The Flexible Spending Accowsdreadministered b¥Employee Beafits Corporatio(EBC). For more
information visit www.ebcflex.conor call Participant Servicest 800.346.2126.

Eligible healthcare FSA expenses include:

9 Deductibles, coinsurancandcopays
Prescription drug copays
Overthe-counter medicines, if prescribed by a doctor

Medical care items that are not prescription drugs, such as equipment (crutches), supplies (band
and contact lens solution), and diagnostic devices (blood sugar tessing ki

Dental expenses, including orthodontia

Vision expenses, including eye exams, glasses, and contact lenses
Hearing expenses, including hearing aids and exams

Mental health expenses (does not include marriage counseling)

= =4 =4

Orthopedic expenses
Weight loss programs (if medically necessary)

= =4 =4 =4 4

1 Medical expenses for certain procedures not covered by your plan, such as laser vision correctic

IRS Publication 502, Medical and Dental Expenses, contains a list of Section 213(d) bbkgitheare
FSA epenses. Go taww.irs.govfor a complete copy of the list.



http://www.ebcflex.com/

1 Adsalibese

Flex spending accounts could help you save

FSA healthcare FSA dependent care
With account Without account With account Without account

Annual salary $50,000 $50,000 $50,000 $50,000
Pre-tax FSA -$2,000 $0 -$5,000 $0
contribution
Taxable Income $48,000 $50,000 $45,000 $50,000
Estimated taxes $9,600 $10,000 $9,000 $10,000
(20%)
After-tax expenses $0 -$2,000 $0 -$5,000
Net Income $38,400 $38,000 $36,000 $35,000
Annual tax savings $400 $0 $1,000 $0

Eligible dependent care FSA expenses include:

T
T
T
T
T

Child or adult care center that complies with State and Local regulations (not including nursing h¢
Sitter inside or outside the home

Day care during school vacation, provided i@t primarily for educational purposes

Nursery school, even if the school provides educational services

Relative who cares for eligible dependents, as long as that relative is not your dependent and is
19or older

IRS Publication 503, Child and Dep#ent Care Expenses, contains a list of expenses eligible for
reimbursement under the F8ADependent Care. Go teww.irs.govfor a complete copy of the list.
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LIFE AND AD&D INSURANCE THROUGH ETF

Eligible empbyeesof the School District of Reedsburg can elect up to five times their salsynitife
insurance througemployee Trust Funds (ETR}ontact ETF at 878335020 or online alfttp://etf.wi.gov/

VOLUNTARY SHORT TERM DISABILITY COVERAGE THROUGH NIS

Employees who work 30 hours or more per week are eligible toipatédn a Voluntary Short Term Disability
Program througlNational Insurance Servic@slS). Employees enrolled in the program can elect the amount of
disallity they want and pay for the coverage via payroll deductions. Options for the weekly short term disability
benefits are:

1 Without medical information $147, $175, $224, $273, or $301
1 Requires medical information and approvéB57, $420, $462, or $504
1 Amounts cannot exceed 66.67% of weekly-gisability earnings

Benefits are pgablefrom the first day of an accident or the fourth day of a physical disease. See Mechelle
Thompsonin the District Office for the applicable premium.

LONG TERM DISABILITY COVERAGE THROUGH NIS

TheSchool District of Reedsbuggrovidesempbyeeslong-termdisability coveage paidat 100%. Y ou will
have a 6@ay elimination period and 90% taxable benefit.

WISCONSIN RETIREMENT SYSTEM (WRS) THROUGH ETF

For eligible employeeshe totalcontribution rate to WR& 136% of gross wages; half of that is paid by the
District and the other htadX0 idedodpwdtdi dryst he empl oyece

TAX-SHELTERED ANNUITY PLAN 403(B) THROUGH WEA
MEMBER BENEFITS

All employees are eligible tparticipate in a 403(b) tasteferred annuity plaadministered by WEMember
Benefits The employee will pay the total cost of the 403(b)daferred annuity contribution. There is no
District contribution.


http://etf.wi.gov/

OTHER KEY BENEFITS
NIS offers an Employee Assistance Program (EAP)

The District through their disability policies with NIS provides a free Employee Assistance Program (EAP) to
employeesand their families. The EAP providesnfidential, counselling helpithout cost to employees and

their families In this hectic, modern life we lead, there are times when problems occur when an EAP might be
helpful. The EAP program helps individuals with a wide variety of needs and concerns including:

Depression

Alcohol or drug addictions

Financial or legal concesn

Stress management

Child and elder care

Marital difficulties

Family conflict

=A =A =4 A -4 A A

To take advantage of this program, contact the EAP prowiB&A | Morneau Shepell directly at 8667.3271
or visit their website atvww.eapadvantage.co(to access the site use the password: PLUS).

NIS offers an ID Theft Services

NIS also offers employees covered under an NIS disability program Identity Theft Services. Covered employees
and their families can receive+gost, 24/7 hel if they should become victims of identity theft. Additional
information is in your enroliment packet.


http://www.eapadvantage.com/

, SCHOOL DISTRICT OF
R Reed sburg

Company Contacts for Employee Benefits 2017-18

Health Plan

WEA Trust www.weatrust.com

Customer Service:800.279.4000 (7:30am to 5:00pm CSM i F)

Dental Plan

Delta Dental of Wisconsin www.deltadentalwi.com

Customer Service:800.236.3712 (7:30ami 5:00pm CSTM i F)

Claims Assistanceclaims@deltadentalwi.com

Health Reimbursement Account (HRA)or Flexible Spending Account (FSA)

Employee BenefitCorporation (EBC): www.ebcflex.com

Customer Service: 800.346.2126 oparticipantservices@ebcflex.com

Life/AD&D Insurance or Wisconsin Retirement System (WRS)

EmployeeTrust Funds (ETF): http://etf.wi.gov/
Customer Sewice: 877.533.5020

Voluntary Short Term Disability or Long Term Disability

National Insurance Services of WI (NIS) www.NISBenefits.com

Coverage and Claims QuestionsCraig Brendelsoii 800.627.3660, Ext. 1274r
cbrendelson@nisbenefits.com

Tax-Sheltered Annuity - 403(b)

WEA Member Benefits www.weabenefits.com

TSA Member Benefits 800.279.4030, opt. 2

Employee Assistance Program through NIS

BDA | Morneau Shepell 866.451.5465
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http://etf.wi.gov/
http://www.nisbenefits.com/
mailto:cbrendelson@nisbenefits.com
http://www.weabenefits.com/
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This Focus on Benefits provides a brief summary of your benefits. It does not contain all of the details described
in the official plan documents and contracts. If there is any discrepancy between what is suntresgine@dny

verbal descriptions of the plan and the official plan documents and contracts, the plan documents and contracts
will govern.

School District of Reedsburgserves the right to change, amend, suspend, or terminate any or all of the plans

descriled in the guide at any time and for any reason. This Focus on Benefits is not a contract, and participation
in any of the plans does not guarantee employment.
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